
  

 

 

 

 

 

 

 

 

Collective Bargaining Agreement 

Between 

AFSCME Council 65, Local 2789-0003, AFL-CIO 

And 

Carver City 

1/1/2022 – 12/31/2023 

 

Labor Representative: John Rostad (jrostad@afscme65.org or 320-640-0141) 

AFSCME Council 65 Office: info@afscme65.org or 888-474-3242 

WEINGARTEN RIGHTS 
If called to a meeting with management, you have rights to representation.  State the following and call your labor 
representative:  If this discussion could in any way lead to my being disciplined or terminated, or affect my personal 
working conditions, I respectfully request that my union representative be present at the meeting.  Until my 
representative arrives, I choose not to participate in this discussion. 

mailto:jrostad@afscme65.org
mailto:info@afscme65.org


  

  

Are you a new employee or not a member yet? 
Scan the QR code to sign up today and take 
advantage of the many benefits of AFSCME 
membership! 
 

Are you taking advantage of your union 
member benefits?  Check out the many 
benefits available from AFSCME 
Advantage and Union Plus at: 

www.afscme.org/member-resources  

www.unionplus.org 

Make sure to have your member number handy 
when accessing these benefits. 

BECOME AN AFSCME 65 MEMBER 

MEMBER BENEFITS 

ORGANIZING 

Know someone who wants to form a 
union at their workplace?  Contact our 
Organizing Department at 888-474-
3242 or email info@afscme65.org and 
inquire about forming a union.  Make 
sure they tell us you referred them.  
Your Local benefits from referring new 
union members. 

http://www.afscme.org/member-resources
http://www.unionplus.org/
mailto:info@afscme65.org
















































Grade Position(s)

 Minimum 

Position               

Pay                   

2021

 Minimum 

Position            

Pay                          

2022

Maximum 

Position             

Pay                   

2021

 Maximum 

Position                    

Pay                        

2022

1 $34,893 $36,638 $43,482 $45,656

2 $36,987 $38,836 $46,091 $48,396

3 $39,206 $41,167 $48,857 $51,300

4 $41,559 $43,637 $51,788 $54,378

5  $44,052 $46,255 $54,895 $57,640

6 Administrative Assistant and Utility Billing Clerk $46,695 $49,030 $58,189 $61,099

7   Public Services Tech III $49,497 $51,972 $61,681 $64,765

8 Deputy Clerk and Administrative Asst II $52,467 $55,090 $65,381 $68,650

9 Accountant and Public Services Tech II $55,615 $58,396 $69,304 $72,769

10 Public Services Tech I $58,952 $61,899 $73,462 $77,136

11 $62,489 $65,613 $77,870 $81,764

12 $66,238 $69,550 $82,542 $86,670

13 Public Services Superintendent                                $70,212 $73,723 $87,495 $91,870

14 Building Official and City Clerk $74,425 $78,146 $92,745 $97,382

15 $78,891 $82,835 $98,309 $103,225

16 Community Development Director $83,624 $87,805 $104,208 $109,418

17 Public Services Director and Finance Director $88,642 $93,074 $110,460 $115,983

18 $93,960 $98,658 $117,088 $122,942

19 $99,598 $104,578 $124,113 $130,319

20 City Manager $105,574 $110,852 $131,560 $138,138

City of Carver Employee Pay Scale - 2022 (Adopted)
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